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Abstract 

This research study has focuses the stress management practices among married women 

teachers from Government and Self Financing Colleges in Thiruvananthapuram District. The 

study has conducted, because of need and significance of the study. Indian constitution is 

providing equal rights to women and men, besides women have some extra role in their life 

than a man. Hence their stress level should be significantly different from a man. In this 

context, the study has conducted a research on family and work related causes which are 

increasing the stress level, what are the consequences, role and responsibilities of married 

women teachers, and the solution i.e., factors which are reducing the stress. Descriptive 

analytical research design was used in the study. Samples were identified through a random 

selection of government and self financing colleges in Thiruvananthapuram District, Samples 

were also selected on the basis of simple random sampling method. Data were collected 

through a structured questionnaire consist of 52 questions under above mentioned research 

questions. The study will be very helpful to the management and government to make an 

attention regarding the work life stress among married women teachers and clearly indicating 

that what the root causes of work life stress are. 

 

Keywords: Work life, Stress, Management, Government, Married women       . 

 

I. Introduction 

The word “Stress” is very powerful while 

considering its consequences; therefore people are 

carefully handling this „Stress‟ for avoiding its 

consequences. All of them are aware about stress 

and its consequences and also continuously trying 

to avoid stress, but unfortunately most of them are 

unknowingly carrying stress and stressful life.  

Many research studies are describing that the 

presence of stress is unavoidable but its 

appearance can be avoid by using some 

precautions but somehow stress have been 

creating two sets of mind on peoples mind based 

on the situations, this two sets is technically 

calling as positive stress and negative stress. 

Human experience   stress   or percept  issues  as  

threatening/dangerous  whenever  she/he cannot  

believe  to  have  adequate  resources  to  cope  

with such obstacles (Lucas   H,   Scammell   A,   

Hagelskamp   C., 2005). Which means stress 

could be the product of stimuli, people or 

situation. The literatures are confirming that stress 

have multidimensional and complex reasons, 

hence no one argue that stress could be create 

from fixed reasons, it will be change according to 
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the situation or some sort of action which cannot 

be the only fixed situations.  

II. Review of literature 

The study has gone through a deep review of 

literature for collecting the theoretical evidence 

regarding stress and its causes. Many of the 

research works have done different dimensions of 

stress and its causes and some of the studies were 

clearly indicating the consequences which are 

seriously affecting the life of people and the work 

life.  

Family life and work life conflict is always 

creating a dilemma among people and majority of 

the working people have been facing many 

problems due to this conflict. The concept of work 

life management and stress management are 

discussed in many platforms and still this subject 

has been its own relevance because of effective 

management of family life and work life will be 

the only solution to reducing stress of people. 

Here the study is discussing about the effective 

work life management of married women, 

especially the married women teachers in Kerala.  

Many research studies were found that married 

women are facing family life and work life 

conflict than the man, they had many 

responsibilities than their life partner which 

cannot be handover to them. Super identified 

some common life role which are closely related 

to women‟s life, he argue that women need to 

maintain balance in their life under the pressure of 

multidimensional role and unfortunately they had 

to be engaged this role simultaneously. He further 

said that women are required to perform desperate 

role simultaneously rather than following a 

transitional sequence from one role to another role 

and each role have its own pressure (Vocat Behar, 

1980). This argument indicates that working 

women are living under the pressure of multiple 

role and this multiple role and its uniqueness have 

been pushing them into a stressful life and living 

under stress in their entire life span. Another study 

indicates that multiple roles have been creating 

both positive and negative impact in the life of 

women, which means stressful life have been 

badly affecting their mental and physical aspects. 

Meantime women with multiple role reported 

better physical and mental health and also 

indicates that this mental and physical betterment 

is very pathetic among non working women 

(Kopp RG, Ruzicka MF Psychol Rep, 1993). 

Campbell et.al. are also have similar argument, 

they reported that women employment have been 

generating a positive effect rather than negative 

effect on marriage (Campbell DJ, Campbell KM, 

Kennard D. 1994). 

The reviews of prior studies indicates that stress is 

the main products of family life and working life 

conflict, hence effective stress management is the 

only the solution for gathering positive effect from 

women employment. Hence the researchers 

suggest that to identify the motivational 

stimulations, self esteem, sense of control, 

physical stamina, bursts of energies etc. for 

reducing the stress and managing the family life 

and work life conflict (Women's Kopp RG, 

Ruzicka MF Psychol Rep, 1993). In addition, the 

problem of stress could overcome through the 

application of a simple tool called as wheel of life 

which can indicates where the imbalances lie in an 

individual‟s life and this wheel of life will helps to 

reduce the stress. According to Uan Byrne, wheel 

of life is the best plan for stress relief (Uan Byrne, 

2005). Some of the studies found that stress will 

be the cause of physical and mental problems. 

Manivannan indicates that people feel relaxed 

when they go for meditation, yoga, smoking and 

music etc., to cope with their stress, then he 

suggest that employees need some recreational 

activities, grievance council and counselling 

programme (Manivannan, 2007). In the case of 

teaching life, mutual caring and through teacher‟s 

welfare programmes are the best stress relief 

programme (Dutta, 2008) 
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Based on the review of literature, it could be seen 

that, family life and work life conflict could be the 

main reason for stressful life and this conflict may 

be generate negative and positive impact and it 

could be the reason for happening mental and 

physical problems. In this context the study has 

been gone through the effective work-life stress 

management of married women teachers in Kerala 

is very relevant and should be addressing the 

issues of government and self financing teachers 

in the busy academic schedule. 

III. Statement of the problem 

Stress and Stress management is always an 

innovative aspects, because of working 

environment and pattern of working is moving 

and updating very fast. Therefore considering the 

working pattern and environment is very relevant 

element when discussing about work life stress 

and its effective management. Here this study is 

looking into the stress management among 

married women teachers in Kerala, because of 

review of prior studies and primary survey 

indicates that married working women are 

performing multiple role in their life span than 

man and their working life is gathering positive 

and negative impact in their family life and work 

life, hence this study is trying to elaborate the 

concepts of stressful life of married women and 

their work life stress management at present 

working condition. The study is also analysing 

whether there is any significant difference 

between government teachers and self financing 

teachers work life stress management and which 

of the group were more struggling to manage their 

stress than the other one.  

IV. Scope and Significance of the Study 

The study was focuses on married women 

teachers stress management practices especially 

from Government and Self financing colleges. 

The study area is limited to Thiruvanathapuram 

district only. Type of academic disciplines were 

not mentioning in the study because of study was 

concentrated on married women teachers and their 

work-life stress management. Here, the study was 

limited to answer some specific research 

questions, which are:- What are the causes of 

work life stress, what are the physical and 

psychological consequences due to work life 

stress, what are the multiple role and 

responsibilities assigned to married working 

women, and their performance of multiple role 

under work life stress. The study has also worked 

on the factors which are helping to reduce work-

life stress of married working women in Kerala. 

The study focuses to answering these specific 

questions through scientifically and this will helps 

to make an effective plan for married working 

women regarding effective stress management 

practices.  

V. Objectives of the Study 

1. To understand the concept of stressful life 

of working women in Kerala 

2. To analyse causes and consequences 

regarding work-life stress among married 

women teachers in Kerala 

3. To know the performance of married 

working women teachers regarding their 

multiple role and responsibilities under 

work life stress. 

 

VI. Hypotheses of the Study 

1.There is no significant difference between 

Government and Self financing college 

teacher‟s opinion regarding Family related 

causes. 

2. There is no significant difference between 

Government and Self financing college 

teacher‟s opinion regarding work related 

causes. 

3. There is no significant difference between 

government and self financing college 

teachers regarding physical and 

psychological consequences due to work 

life stress. 
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4. There is no significant difference between 

government and self financing college 

teacher‟s performance regarding their 

multiple role and responsibilities under 

work life stress. 

5. There is no significant difference between 

government and self financing college 

teacher‟s opinion regarding the factors 

which are reducing the work life stress. 

 

VII. Methodology of the Study 

Study was designed as descriptive and analytical 

in nature based on secondary and primary data. 

Secondary data were collected from published and 

unpublished research thesis, articles, books etc. 

Primary data were collected from government and 

self financing college teachers in southern part of 

Kerala i.e., Thiruvananthapuram, Kollam, 

Pathanamthitta, Kottayam and Alappuzha. 

Samples were selected on the basis of purposive 

sampling method and Neyman Sample calculation 

formula was used to decide appropriate sample 

size for the study. The data were collected through 

a structured questionnaire and distributed among 

sample groups. Direct distribution, email, 

whatsapp message system etc. were used to 

distribute questionnaire.  

VIII. Sample Selection Techniques 

Study was select government and self financing 

arts and science colleges only and others were 

excluded from the study. In the southern region of 

Kerala, it was found that Thiruvananthapuram 

have highest number of government and self 

financing colleges, hence, study was select 

Thiruvananthapuram as study area. According to 

the Department of Collegiate Education Kerala 

and University of Kerala, the selected district 

consists of 10 Government colleges and 65 self 

financing arts and science colleges. Hence, the 

study was randomly select 5 government colleges 

and 10 self financing colleges. Based on the 

primary survey, it was found that total 225 (148 

government and 77 self financing teachers) 

married women teachers are working at selected 

colleges. Based on the sample size calculation 

formula, it was decided to select 154 samples 

from total population, the 154 sample size were 

proportionally distributed between government 

(101 government teachers) and self financing 

colleges (53 self financing college teachers).  

IX. Data collection and Analysis 

A structured Interview schedule was used to 

collect the opinion from sample respondents and 

analysed by using MS Excel and SPSS 25
th

 

version. Cronbach‟s Alpha was used to identify 

the internal consistency of scaled data. Mean, SD, 

Independent sample t-test were used to analyse the 

collected data. Pilot study has collected work life 

related aspects i.e., role and responsibilities of 

married working women teachers, major causes 

which are increasing stress level, what are the 

consequences, and what are the most power full 

solutions for reducing stress level.   

X. Preliminary Investigation 

The study has conducted a pilot study among 75 

married women teachers from Government and 

Self Financing colleges in Thiruvanathapuram 

district of Kerala. The pilot study has conducted 

among 30 colleges and colleges were selected 

randomly.  

 

 

Table illustrate that total 52 items were used to 

find the work life stress management among 

married women teachers from government and 
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self financing colleges in Thiruvanathapuram 

District. Here the test result indicates that, 

Cronbach's Alpha value is higher than 0.80, which 

indicates a high level of internal consistency for 5 

point scale with this specific sample. 

XI. Result and interpretation 

Here the study was used independent sample t-test 

for finding the significant difference between 

government and self financing teacher‟s opinion 

regarding work life stress and its management.  

Based on the income of sample respondents, it 

could be seen that government teachers earning 

income is significantly higher than the self 

financing college teachers earnings. The 

percentage indicates that 85 per cent of the 

government teachers have getting higher salary 

than other group and only 15 per cent of the self 

financing college teacher were enjoying high pay 

scale and rest of them are getting insufficient 

salary for meeting their expense. 

Study found that majority (78 per cent) of them 

have nuclear family, and also 66 per cent of the 

self financing college teachers opine that their 

salary scale is not enough to meet their children‟s 

expense. 

Study result indicates that, majority (72 per cent) 

of the respondents were not in the position to 

identify their work life stress due to heavy work 

load, hence they are continuously working to 

manage their life, and 54 per cent of them are 

purposefully ignoring the stress matter. 

Study found that majority (86 per cent) of them 

were experienced with physical problem, 

unfortunately they were ignorant regarding their 

psychological issues, hence they contact with 

doctor for examining physical problems only. 

Majority (77 per cent) of them were agreeing that 

psychological problems were haunted till someone 

mentioned about their stress level.   

XII. Causes of Stress among Government 

and Self Financing teachers 

The study is analysing two different causes which 

are closely related to work life stress of college 

married women teachers i.e., Family related 

causes and work related causes.  

XIII. Family Related Causes 

 

Table illustrates the married women teachers‟ 

opinion regarding family related causes which are 

increasing their work life stress and also showing 

significant difference between the opinion of 

Government College and Self financing college 

teachers regarding the same. Result illustrates that 

majority of the sample respondents are agreeing 

that family related causes are increasing their 

stress level because of all the family related 

causes have higher mean value and further the 

independents sample t-test indicates that both 

Government college and self financing college 

teacher opinion are same regarding employment 

causes, i.e., both groups were opine that both 

husband and wife employment is almost have 

same effect hence their opinion is not significantly 

different (t152=-.542, p-value=.588>0.05). Rest of 

the causes have p-values are lesser at 5 per cent 

significant level (p-value <0.05). Hence it can be 

inferred that Government and Self financing 

college teacher‟s opinions are significantly 

different regarding the family related causes 

(Except “both husband and wife are employed”) 
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XIV. Work Related Causes 

 

Table shows that all the work related causes have 

higher mean value, hence it can be inferred that 

majority of the respondents are agreeing that all 

work related causes are increasing their work life 

stress level. Independent sample t-test indicates 

that both Government and Self financing college 

teachers opinions are same regarding 

Unsupportive superiors (t152=1.409, p-

value=.161>0.05), problems with colleagues 

(t152=1.859, p-value=.065>0.05), Irrelevant 

arguments from working place (t152=-.165, p-

value=.869>0.05), Poor performance of students 

(t152=.845, p-value=.400>0.05), and Physical and 

Mental torture from other (t152=-.259, p-

value=.796>0.05). Rest of the statements have p-

value is lesser at 5 per cent significant level, 

which means there is a significant difference 

between government and self financing college 

teachers opinion regarding heavy work load, 

issues from students and union, high pressure 

from management or from higher authorities, 

insufficient free hours and insufficient facilities 

inside the colleges. Here majority of the 

statements have showing statistical significance, 

hence it can be inferred that the null hypothesis is 

there is no significant difference between 

Government and Self financing college teachers 

opinion regarding work related causes stands 

rejected.  

XV. Physical and Psychological 

Consequences 

 

Table shows physical and psychological 

consequences which are badly affected by the 

respondents due to work related stress. Here the 

result indicates that, majority of the respondents 

are agreeing that they are suffering from both 

physical and psychological consequences due to 

work life stress and most of the government 

college teachers were highly affected by ulcers, 

hair loss and stomach upset whereas most of the 

Self financing college teachers were highly 

affected by chest/back pain, and ulcers. In the case 

of psychological effect, it could be seen that 

majority of the Government teachers were highly 

affected by Boredom, Depression, Apathy/ worry, 

and Insomnia whereas majority of the self 

financing teachers were highly affected by Anger, 

Apathy/ worry, and Insomnia 
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Table indicates that both government and self 

financing college teachers opinion is not 

significantly different regarding headache due to 

work life stress, which means the respondents 

opinion was same regarding physical effect 

(headache), meantime other physical effect have 

showing statistical significance, which means both 

government and self financing college teachers 

opinion was significantly different regarding the 

effect of diabetes, hypertension, chest/back pain, 

ulcers, hair loss and stomach upset.  

Table is also showing the psychological effect of 

work life stress. Result shows that both 

government and self financing college teachers 

opinion is same regarding low self esteem, 

apathy/worry and insomnia, while in the case of 

Anxiety, Boredom, Forgetfulness, Depression and 

anger, their  opinion is significantly different. 

Hence, it can be inferred that the null hypothesis 

is there is no significant difference between 

government and self financing college teachers 

regarding physical and psychological 

consequences due to work life stress.  

XVI. Role and multiple responsibilities of 

Married Women Teachers 

 

Table illustrates that whether the married women 

teachers are weakening to play their multiple 

responsibilities or not due to work life stress. Here 

majority of the respondents opine that they were 

weakening or failing to play their role or 

responsibilities at the time of stressful mind, 

because of opinion mean score is very lower than 

average response. Independent sample t-test result 

indicates that both government and self financing 

teachers have same opinion. Hence, it can be 

inferred that the null hypothesis is there is no 

significant difference between government and 

self financing college teacher‟s weakness about 

multiple responsibilities stands accepted.  

XVII. Factors for reducing the Stress 

 

Table shows that yoga and meditation, close 

association of colleagues, celebration of family, 

Supportive institutions/college climate and 



 

January - February 2020 
ISSN: 0193 - 4120 Page No. 01 - 11 

 
 

8116 Published by: The Mattingley Publishing Co., Inc. 

flexible working arrangements are the most 

effective factors which are reducing the stress of 

married women teachers, meantime majority of 

the self financing teachers were opining that 

Technical competence, Supportive 

institutions/college climate, Celebrations of 

colleges, Sufficient time for family and work 

life, and Flexible working arrangement are the 

most effective factors which are reducing the 

stress. The test result indicates that both 

government and self financing teachers opinion 

is significantly different regarding Supportive 

institutions/college climate, yoga and meditation, 

and Sufficient time for family and work life. Rest 

of the factors have per centvalue is greater at 5 

per cent significant level, which means both 

government and self financing college teachers 

opinions were same regarding Stress 

management training/workshops, Technical 

competence, Celebrations of colleges, Close 

association of colleagues, Celebrations of 

Family, and Flexible working arrangement. 

 

 

 

XVIII. Major Findings 

1. Study was found that there is a significant 

difference between government and self 

financing college teacher‟s income level, 

majority (85 per cent) of the government 

teacher‟s salary scale was significantly higher 

than self financing college teachers 

2. At the same time, self financing college 

teachers work load is significantly higher 

than government college teachers work load, 

hence it could conclude that work load have  

significantly large effect on the stress of self 

financing college  teachers. Based on this 

observation, study found that self financing 

college teacher‟s pay scale is not maintaining 

the balance between earnings and workload 

3. Study found that government college teachers 

opinion is significantly different from self 

finance college teachers regarding family 

related causes and work related causes, 

hence, study concludes that influence of these 

causes are significantly depends on type of 

college i,e, government college system and 

self financing college system. 

XIX. Conclusion 

The study entitled “Work-Life Stress Management 

of Married Women Teachers from Government 

and Self Financing Colleges in Kerala” has clearly 

assessing the stress management practices among 

married women teachers. Hence, the study has 

analysed the causes which are increasing the stress 

and its consequences. Further analysed role and 

responsibilities of married working women and 
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finally identified the factors which are reducing 

the stress. Based on the study result, it could be 

conclude that no one can avoid stress and can 

reduce by using some techniques. Hence the study 

has focussed with the combination of causes-

consequences-role and responsibility-Solutions 

(Factors). Study found that income is an important 

cause for work life stress hence it could be 

concludes that income and work load balance will 

keep away stress. Study found that work life stress 

have been preventing them to play their role and 

responsibility. The stress management practices 

will be very helpful to reduce the work life stress, 

but also keep an eye on the basic problems. Hence 

periodic assessment will be helpful to find the 

problems which are often linked with nature of 

job. This will be the best programme for 

identifying and destroying work life stress. 
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