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Abstract:  

Nowadays occupational health & safety have been very essential thing under 

human related or organizational behaviour. It is concerned about observations 

related to environment of workplace to employee regarding maintenance & 

promotion of higher needs of mental, social & physical culture of employee’s 

workplace under every department. The occupational health & safety is major 

problem in whole world which is now creating a new turn. This area is related 

regarding safety & health protection of peoples which is allocated to the specific 

work. Whatever, this research describes critics, observations & functions of 

individual sources & combination of sources to structure of literature. This paper 

focused the interest about current empirical arguments conditions which is found 

proper understanding of recent trends & techniques related to occupational health 

& safety management. For this study we several previous literatures which is 

related about the topic. 

Keywords: Safety management, occupational health, stress management, 

organizational management, safety impact on health. 

 

1. Introduction 

Safety management system and occupational health 

along the presentation of globalization, it has been 

compulsory for the associations to observe the health 

and safety laws because of associations need to do 

weighty speculation on it [1]. As indicated by [2], 

associations do not keep the representatives from the 

mishaps, yet additionally discover the reasons of the 

mishaps at the work environment. In [3] creator 

expresses that work environment wounds and 

passing’s has been expanding because of 

inappropriate strategies for generation. Business 

related disease and mishaps have been far reaching 

issues for all the associations as the person just as 

the entire society endure [4].  
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A yearly GDP (Gross Domestic Product) 

development rate in Corporate over the most recent 

couple of years has been around 8-10%. This rate 

has dropped 7.6% in the start of the year 2016, even 

though corporate economy has been yet seventh - 

biggest on the planet based on the GDP [5]. Other 

than this scenery, modern part in Corporate has been 

developing at extremely quick speed. A capricious 

market, everyday changing the client request and 

overall challenge has made it obligatory for all the 

associations to observe the safety rules [6]. Pace of 

happening mishaps has been more in the assembling 

business when contrasted with the administration 

business. The purposes for that to anticipation of 

mishaps, wrong direction and instruction, and usage 

of out of date machines [7].  

In [8] has the opined that as the ventures has been 

developing at the raised rate because of ill-advised 

strategy for creation, work environment wounds and 

passing’s has been expanding. Management 

oblivious about the safety and law of consistence has 

been one of the significant reasons of the mishaps at 

the work environment [9]. Based on Bhopal gas 

debacle, specialist closes the association should have 

impressive interest in the health and safety issues 

like legitimate work region, institutionalized 

apparatus and types of gear, ace preparing for 

labourers and so forth [10].  

Various investigations identified with mechanical 

safety have been done in the created nations. 

Creating nations like Corporate along the 

tremendous populace and huge labour has been a 

proper spot for health and safety investigate. 

Because of high challenge, each association needs to 

keep up the correct occupational health and safety 

rehearses [11]. The health and safety rehearse 

control dangers, mishaps, wounds, and sickness at 

the work environment, in this manner, coming about 

under improved under the authoritative execution. 

Global Labour Organization (ILO), the figure has 

seen that consistently 6,300 individuals die because 

of mishaps and business-related ailment in 

Corporate [12]. Corporate enterprises have been 

developing extremely quick rate, for the most part 

fabricating and administration industry. There have 

been a few safety managements practices to advance 

the health and safety of labourers, yet because of 

social assorted variety and social system, every one 

of them has been not generally worthy. These safety 

management rehearses should be surveyed 

particularly in a high hazard business for example 

producing and development [13]. Safety review has 

been the basic technique which assists with 

estimating the safety management system of the 

various enterprises [14].  

A health and safety practice has been the word goes 

under the presence after 1948. Generally, 

occupational health and safety rehearses were used 

as the instrument, to give the more secure 

workplace, legitimate hardware and follow the 

Factory Act. Occupational health and safety rehearse 

incorporate (health and safety preparing, chance 

management, mishaps, perils, and stress) which have 

been connected to the association and consolidating 

management just as labourer [15].  

Occupational health and safety rehearse have been 

not another point in the corporate territory. An 

association continues upper hand through creating 

occupational health and safety rehearses that has 

been connected to association procedure. 

Occupational health and safety rehearse incorporate 

each one of those procedures and practices which 

has been related along management at all various 

levelled levels [16].  

Health and safety management system incorporates 

all occupational health and safety rehearses that 

endeavour to upgrade the hierarchical exhibition and 

labourer’s execution [17]. As indicated by [18], 

health and safety rehearse characterized as a strategy 

for the associations just as labourers which impact 

the worker conviction, perspectives and practices.  

A few terms speak to health and safety works on 

including broad preparing, data sharing, business 

security, and so on [19]. In [20] found that 

unforeseen weakness and safety rehearses result 

under non-attendance and low work, and low 

efficiency. In [21] have discovered that fundamental 

health and safety rehearses used through the various 
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analysts has been preparing, work environment 

chance, mishaps and perils, and working 

environment stress. The present examination 

inspects a sum of seven occupational health and 

safety rehearses in on content of above and these 

included welfares, chance management, looked after 

apparatus, health and safety preparing, anticipation 

plan, stress management, and mishaps and dangers 

evasion.  

There has been the enormous issue about the safety 

execution for example Estimation and control of 

mishaps. A few exhibition estimations have been 

accessible for example Profitability, quality, money 

related and safety execution. An unseemly structure 

for estimating the safety execution gives the 

unsuitable consequences of mishaps [22]. A few 

creators clarified that safety execution estimations 

flop because of the poor structure and usage [23]. 

Poor plan happens because of assessment starts what 

can be estimated rather than what ought to be 

estimated and usage issue happens because of nature 

and system multifaceted nature [24].  

Safety execution can be upgraded through the safety 

management system, yet a large portion of the 

development business does not have that [25]. 

Through diminishing the quantities of mishaps, 

association can upgrade the safety execution [26]. 

As indicated by [27], if the legitimate and 

dependable proportion of execution would be used it 

can give the input of management duty. Most savvy 

component has been to accomplish attractive safety 

execution [28]. Including the labourers more in the 

safety movement, mindfulness, and hazard identified 

with work coming about under expanded safety 

execution [29]. Safety management practices can 

upgrade both safety conduct and association safety 

execution [30]. Interest in safety management 

system forestalls the mishaps and improves the 

safety execution of workers and additionally propels 

the representatives.  

There have been a few variables which influence the 

safety execution for example the size of the 

association, decent variety of the workforce and less 

control on workplace [31]. Arrangement of 

individual defensive types of gear (hand gloves, 

attire, and head protectors) may have impact on 

safety execution because of labourers has been 

progressively propelled about the safety [32]. In [33] 

inspected that mix of both objective setting and 

input and basic for supporting the safety execution.  

Safety execution has been more terrible in little 

ventures in contrast with the bigger associations in 

the created nations [34]. Proof from an examination 

recommended that little safety execution was found 

in the development business. Safety preparing 

upgrades the ability of management and staff [35]. 

Absence of assets, poor support of types of gear, and 

inappropriate healthy work culture has been the 

fundamental explanations behind dreary status of 

safety execution [36]. A health and safety 

motivating force has been the most ideal approach to 

improve the safety execution [37]. Financial 

motivating forces for safety execution incorporate 

reward, grant and recognition and conduct of safety 

administrators that forestall mishaps at the site [38]. 

Due to sustaining the safety execution, it has been 

fundamental to strengthen the HR rehearses at the 

work site [39].  

In [40] contends that organizations not concentrating 

on safety preparing, the odds of mishaps happening 

has been expanding, along these lines, the lower will 

be the safety execution. On a similar line, [41] have 

brought up that safety execution relies upon the huge 

job of management and director. In [42] has 

expressed that the association must plan legitimate 

correspondence system to achieve both positive and 

negative criticism from the workers.  

Earlier research has found that management 

strategies and practices has been more related the 

safety execution as opposed to specialist safety 

conduct [43]. A few associations have accepted 

safety as bizarre along the parts of execution as 

safety builds the expense just as the work pressure 

[44]. Stress and employment disappointment have 

likewise the explanations behind the mechanical 

mishaps [45]. A few creators have found in their 

examination that there has been a positive 

connection between work disappointment and 
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business-related dangers and wounds [46]. More 

seasoned labourers effectively become familiar with 

the safety rules and guidelines and follow the safety 

system at fill in when contrasted with new 

specialists [47]. In an investigation of Hong Kong 

development industry, it was discovered that on the 

off chance that the positive safety atmosphere of 

work gave to the labourers, at that point they were 

increasingly associated with the work and increment 

the degree of the presentation (quality, profitability), 

and diminish the odds of happening mishaps and 

wounds at the work environment [48].  

Visits of seniors and conversation along the 

labourers identified with safety may upgrade the 

safety execution [49]. A few creators demonstrated 

that great correspondence at all the various levelled 

levels assists with decreasing the mishap rate. 

Useless occupational health and safety rehearses 

effect sly affect both association and workforce 

execution [50]. Large associations have built up a 

different health and safety division under the human 

asset office [51]. Every one of the association should 

worry about the health and safety [52]. Absence of 

coordination between management and 

representatives makes health and safety issues at the 

workplace [53]. The paper has been organized as in 

section 2, explained basic literature review of the 

research body, Section 3 presents the recent related 

research works, section 4 talked about gap found in 

literature, finally section 5 described conclusion and 

future work  

 

2. Literature review  

Firm performance has been a broad concept which 

includes terms like productivity, efficiency, 

effectiveness & more recently competitiveness. 

Different studies included different type of 

performance measures like financial performance 

[54], efficiency [55], employee obligation [56] and 

absenteeism [57]. Based on the study through [58] , 

the occupational health & safety practices can be 

differentiated as financial outcomes (e.g. Profit, 

sales, & market share),  organizational outcomes 

(e.g. Efficiency, quality, & productivity), & health & 

safety outcomes (e.g. Climate & attitude that 

impacts employees, such as safety satisfaction, 

workplace risk, accidents & hazards, & workplace 

risk). 

Data related to the financial performance of any 

organization can be easily available for researcher 

from secondary sources. Several measures have been 

there which indicate the success of any 

organizations, but financial measure has been one of 

the best indicators for the organization success [59]. 

Inadequate financial reporting, lack of transparency 

in financial reporting, & not enough regulatory 

mechanism to generate differences in measures of 

financial indicators has been problems [60]. 

However, some personal reasons like measurement 

error & common method biasness also create some 

problems in measurement of firm performance. Most 

of the studies utilizing observant data & claimed that 

there has been link between two firm performance 

measures i.e. perceptual measures & objective 

measures [61]. 

Occupational health and safety management has 

been commonly characterized as the study of the 

expectation, acknowledgment, assessment and 

control of risks emerging in or from the working 

environment that could hinder the health and 

prosperity of labourers, considering the conceivable 

effect on the encompassing networks and the general 

condition. This space has been fundamentally 

immense, enveloping countless orders and various 

work environment and ecological dangers. A wide 

scope of structures, aptitudes, information and 

explanatory - limits has been expected to facilitate 

and actualize the entirety of the "building hinders" 

that make up national occupational health and safety 

management frameworks so insurance has been 

reached out to the two labourers and nature.  

The Cambridge Advanced Learner's Dictionary 

characterizes "welfare' as "prosperity". Along these 

lines, health and safety has been carefully parts of 

worker welfare, which have been independently 

recognized as being critical zones of welfare 

arrangement for now and then. A few creators 

characterizes safety perils as those parts of the 
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workplace that have the capability of quick and once 

in a while fierce damage to a representative; for 

instance, loss of hearing, visual perception, or body 

parts, cuts, sprains, wounds, broken bones, 

consumes and electric stun.  

Health perils as those parts of workplace that 

gradually and aggregately (and regularly 

irreversibly) lead to weakening of a representative's 

health; for instance: malignant growth, harming and 

respiratory maladies. Common causes incorporate 

physical and natural dangers, dangerous and cancer-

causing tidies and synthetic substances and 

unpleasant working conditions [62].  

Occupational safety and health can be fundamental 

for good, legitimate, and budgetary reasons. All 

associations have an obligation of care to guarantee 

that workers and whatever other individual who 

might be influenced through the organizations 

undertaking stay safe consistently. Moral 

commitments would include the security of worker's 

lives and health. Legitimate purposes behind 

occupational health and safety management 

rehearses identify with the deterrent, correctional 

and compensatory impacts of laws that secure 

labourer’s safety and health. Occupational health 

and safety management can likewise decrease 

worker damage and ailment related costs, including 

medicinal consideration, wiped out leave and 

inability advantage costs. Occupational health and 

safety management may include associations among 

a few branches of knowledge, including 

occupational medication, occupational cleanliness, 

general health, safety designing, modern building, 

science, health material science, mechanical and 

hierarchical brain science, ergonomics, and 

occupational health brain research. 

 

2.1.Necessity of occupational health & safety 

management 

The Joint ILO/WHO Committee on Occupational 

Health characterized the motivation behind 

occupational health. It overhauled the definition at 

its twelfth session in 1995 to peruse as follows:  

Occupational health should focus on: the 

advancement and upkeep of the most elevated level 

of physical, mental and social prosperity of 

labourers in all occupations; the counteraction 

among labourers of take-offs from health caused 

through their working conditions; the security of 

labourers in their work from dangers coming about 

because of variables unfavourable to health; the 

putting and support of the specialist in an 

occupational domain adjusted to his physiological 

and mental abilities; and, to outline: the adjustment 

of work to man and of each man to his activity. This 

definition has been embraced through the 

International Commission on Occupational Health 

(ICOH) and highlights in the 2002 update of the 

International Code of Ethics for Occupational Health 

Professionals.  

The human, social and financial expenses of 

occupational mishaps, wounds and sicknesses and 

major mechanical debacles have for quite some time 

been cause for worry at all levels from the individual 

work environment to the national and universal. 

Measures and procedures intended to forestall, 

control, decrease or dispose of occupational perils 

and dangers have been created and applied 

consistently throughout the years to keep pace along 

innovative and financial changes. However, 

regardless of persistent if moderate upgrades, 

occupational mishaps and ailments have been still 

too visited and their expense as far as human 

enduring and monetary weight keeps on being 

noteworthy. An ongoing ILO report assessed that 2 

million occupational fatalities happen over the world 

consistently [63], the most elevated extents of these 

passing’s being caused through business related 

malignant growths, circulatory and cerebrovascular 

sicknesses, and some transferable illnesses. The 

general yearly pace of occupational mishaps, deadly 

and non-lethal, has been assessed at 270 million 

[64]. Exactly 160 million labourers experience the ill 

effects of business-related ailments and around 66% 

of those have been away from labour for four 

working days or longer, therefore.  
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The financial expenses of these wounds and 

passing’s have been enormous, at the venture, 

national and worldwide levels. Considering pay, lost 

working time, interference of generation, preparing 

and retraining, restorative costs, and so on, 

evaluations of these misfortunes has been routinely 

put at around 4 percent of worldwide GNP 

consistently, and perhaps significantly more. In 

general spending on pay for a gathering of OECD 

nations was evaluated at US$122 billion for 1997 

alone, along 500 million working days lost because 

of mishaps or health issues. On the off chance that 

property misfortunes from mishaps, and all the more 

explicitly major mechanical mishaps, has been 

incorporated, late investigations propose that 

safeguarded misfortunes has been in the region of 

US$5 billion every year and has been on the 

expansion [65]. In addition, these figures has been 

founded principally on intense and serious occasions 

and do exclude uninsured misfortunes, postponed 

misfortunes related along intense occasions, for 

example, oil and other dangerous compound spills, 

or the ecological effect and misfortunes caused 

through incessant modern contamination. The 

complete yearly expense to the EU of business-

related wounds and sick health in 2001 was assessed 

at between 185 billion and 270 billion, or between 

2.6 percent and 3.8 percent, of the EU's GNP. In 

correlation, the expense of occupational mishaps in 

Vietnam for 2006 was evaluated at US$3 billion 

[66]. The next paragraph shows the expenses of 

occupational safety and health in an industrialized 

nation.  

Occupational and mechanical mishaps have been 

totally caused through preventable variables which 

could be dispensed with through actualizing known 

and accessible measures and techniques. This has 

been shown through ceaselessly diminished mishap 

rates in industrialized nations. The utilization of 

preventive procedures in this manner offers 

noteworthy human and monetary advantages.  

The extent of occupational safety and health has 

developed progressively and persistently because of 

social, political, mechanical, and financial changes. 

As of late, globalization of the world's economies 

and its repercussions have been the best power for 

change in the realm of work, and therefore in the 

extent of occupational safety and health, in both 

positive and negative ways. Advancement of world 

exchange, fast mechanical advancement, critical 

improvements in transport and correspondence, 

moving examples of business, changes in work 

association rehearses the distinctive work examples 

of men and ladies, and the size, structure and life 

patterns of endeavours and of new advances would 

all be able to produce new sorts and examples of 

dangers, exposures for dangers [67].  

Segment changes and populace developments, and 

the resulting pressures on the worldwide condition, 

can likewise influence safety and health in the realm 

of work. It has been no fortuitous event that the 

security of labourers against infection, malady and 

damage identified with the workplace, as 

encapsulated in the Preamble to the Constitution of 

the ILO, has been a focal issue for the Organization 

since its creation in 1919, and keeps on being so 

today.  

Occupational safety and health have been a key 

component in accomplishing continued good 

working conditions and solid preventive safety 

societies. Near 80 percent of all ILO benchmarks 

and instruments has been either completely or 

mostly worried along issues identified with 

occupational safety and health. An enormous 

number of regions of ILO action incorporate an 

occupational health and safety management or 

occupational health and safety management related 

part, among them business, kid work, the casual 

economy, sexual orientation mainstreaming, work 

insights, work review and sea safety, HIV/AIDS and 

the universe of work, and worldwide relocation. This 

expansiveness of entrance gives an away from of the 

proceeded with significance of occupational safety 

and health as a centre component of ILO movement 

and of the Decent Work Agenda specifically.  

In November 2000, the Governing Body of the ILO 

chose to apply on a test premise an incorporated way 

to deal with ILO models related exercises to build 
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their intelligibility, importance, sway and cash. 

Occupational health and safety management was 

chosen as the primary zone to profit by this 

methodology, and at its 91st Session (2003) the 

International Labour Conference (ILC) had a general 

conversation to this end [68]. The ILC embraced 

ends characterizing the fundamental components of 

a worldwide system to realize quantifiable upgrades 

in safety and health in the realm of work and 

prescribing the advancement of another instrument 

planned for building up a limited time structure for 

occupational safety and health.  

Therefore, the ILC embraced, at its 94th Session in 

June 2006, a Convention (No.187) concerning the 

special structure for occupational safety and health 

and its going with Recommendation (No.197). The 

principle motivations behind the Convention have 

been to guarantee that a higher need has been given 

to occupational safety and health in national plans 

and to encourage political duties in a triple setting 

for the improvement of occupational safety and 

health. Its substance has been limited time as 

opposed to prescriptive, and it has been founded on 

two principal ideas: the advancement and upkeep of 

a preventive safety and health culture, and the 

application at the national degree of a frameworks 

management way to deal with occupational safety 

and health. 

 

2.2.Different perspectives of health & safety 

Different content of occupational health & safety 

practices in relation to human resource management 

& safety performance can be studied in a better way 

along the help of different perspectives [69]. If an 

organization will properly implement the health & 

safety practices then, organizations will achieve 

enhanced performance, several authors argue that 

due to the poor environment & poor occupational 

health reduce the performance of the worker. Some 

authors also believe that organizational & individual 

factors ma y also influence the occupational health 

& safety practices & organizational performance. 

Safety locus of control helps in controlling the 

individual matters of happening accidents at the 

workplace [70]. The basic postulation behind the 

safety locus of control has been that individual puts 

little efforts to taking the safety precaution for him 

& co-workers [71]. Literature suggests that the role 

theory [72], social learning theory [73], & 

expectancy theory [74] which motivate the people at 

work & lead to the better performance. In the other 

words, if employees feel motivated & get rewards 

according to their performance then they put more 

efforts to increase the organizational performance. 

Consequently, when employees recognize that 

organization has been following the occupational 

health & safety practices & policies for their 

benefits, they feel satisfied & do more efforts at the 

workplace which help in increasing the performance 

of the organization [75].  

 

2.3.Climate & behaviour of safety 

Safety has been a prime requirement for 

organizations. Psychological climate has been the 

individual perception for the working atmosphere 

[76]. Group or organizational climate has been the 

hard perception through members of a group or 

organization. Parts of the work environment 

ordinarily surveyed through atmosphere measures 

incorporate hierarchical strategies, methodology, and 

practices [77]. Explicit kinds of atmosphere reflect 

recognitions o f unmistakable features of the 

workplace, for example, development, 

administration [78]. Group safety climate has been 

the shared perception through members of a group. 

Group safety climate can be operationalizing 

utilizing the direct consensus model through 

augmenting individual perceptions to the group level 

[79]. Several authors study explains discreteness 

between task & contextual performance. They divide 

safety behaviour under two types: safety compliance 

& safety participation. Safety compliance comprises 

of the essential activities that the individuals need to 

carry out to keep the workplace safe such as 

standard work procedure & wearing protective 

equipment. Safety participation comprises of the 

activities that indirectly contribute to the workplace 

safety such as helping co-workers along safety 
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related issues, voluntary safety activities, & 

attending safety meetings [80]. Several authors have 

given the theory of performance that perceived 

safety climate has been a precedent of safety 

behaviour & safety motivation conciliate the 

relationship between safety climate & safety 

behaviour. Safety inspiration has been a person's 

eagerness to try, exertion to depict safety practices. 

Social trade hypothesis [82] and hope valence 

hypothesis [83] might be answerable for a 

connection between saw safety atmosphere and 

safety inspiration. Social trade hypothesis presumes 

that if representatives see that the association has 

been worried for their well - being, they will build 

up an understood commitment to respond through 

doing practices that advantage the association. Hope 

- valence hypothesis infers that workers will be 

urged to accord along safety methods and take part 

in safety exercises on the off chance that they 

believe that this mentality will prompt esteemed 

results. 

 

2.4.Implementation of Occupational Health  

In the late nineteenth and mid twentieth hundred of 

years, bosses maintained their organizations as they 

wanted to make benefit. Worker safety and health 

were not their anxiety. Truth is told, in authentic 

terms these things were no one's anxiety. In the U.S. 

harmed representatives needed to contest to get pay 

for their wounds. The expense of doing so viably 

kept workers from going to court. Also, 

representatives were once in a while fruitful since, 

under custom-based law, if the worker knew about 

the risks the activity involved or if the wounds were 

realized because of the carelessness of the worker or 

a colleague, the business was not at risk.  

From these beginnings, there has developed a 

methodology and practice along respect to health, 

safety and welfare issues. The National Safety 

Chamber had been set up in 1913 in the U.S. after 

safety cognizant supervisors and designers initiated 

its establishing (serious catastrophes prompted 

changes in speculation). Altogether the worldwide 

work association 1959 given that occupational 

health administrations ought to be built up in or 

close to a position of work for the representative 

welfare [84]. 

 

2.5.Impact of Globalisation on occupational 

health & safety management 

The ILO's occupational health and safety 

management estimations can't be precisely used to 

quantify change after some time (and in this way the 

effect of globalization on occupational health and 

safety management as they has been founded on 

dated data and balanced using more forward-

thinking measurements from select nations [85]. On 

the off chance that unstable or casual work has been 

used as an intermediary for the effect of 

globalization on the work advertise in any case, a 

complete report directed through the University of 

New South Wales, Australia, would propose that 

globalization has been negatively affecting 

occupational health and safety management. The 

investigation discovered proof of a solid and 

persuading join between shaky business and 

substandard occupational health and safety 

management results, including wounds, ailments, 

and stress [86].  

Globalization has additionally been related along a 

basic change in industrialized nations towards 

moderately protected (as far as occupational 

damage) administration segments and away from the 

more unsafe segments, for example, farming, 

logging and mining [87]. Perilous ventures have 

progressively been moved to creating nations where 

there has been fewer assets to secure specialists [88] 

or where, now and again, for example, 'send out 

preparing zones’; businesses might be absolved from 

work enactment [89].  

Inside creating nations, progressively hazardous 

work, for example, lead corrosive battery reusing, 

screen printing, metal stone pounding, and material 

generation, have been being redistributed to casual 

ventures including little family run concerns [90]. 

New worldwide creation techniques, for example, 

"In the nick of time", "Lean Production" and 

"Complete Quality Management" have additionally 
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been related along more prominent degrees of 

musculoskeletal issue and dull strain wounds which 

has been caused through 'dreary movement, static 

and/or ungainly stances and control of 

overwhelming loads' [91]. Shockingly, given the 

level and unwavering quality of information 

accessible, global correlations has been unrealistic.  

The away from of dependable and huge scale 

information on occupational health and safety 

management hazards in creating nations and for 

casual specialists specifically, features the need to 

put more assets in occupational health and safety 

management and advancement explore. The inability 

to do so will imply that the every now and again 

revealed negative effect of globalization on 

occupational health and safety management will 

keep on going to a great extent unverified through 

thorough and near information, while 

simultaneously the genuine nearness of occupational 

dangers, and the negative health trouble on casual 

labourers, has been probably not going to be 

calculated under the structure and execution of 

national occupational health and safety management 

programs. This would appear to get the most 

exceedingly terrible of the two universes: over and 

again expressing how dreadful everything has been 

under globalization yet coming up along no 

pragmatic method for tending to the issue [92]. 

 

2.6.Need of Health, Safety & Security 

Today, representatives anticipate that their bosses 

should give workplaces that have been sheltered, 

secure and healthy. Be that as it may, a few 

businesses once saw mishaps and occupational 

ailments as unavoidable through-results of work. 

This thought may even now be pervasive in a few 

mechanical settings in immature nations. Luckily in 

most created countries, this thought has been 

supplanted along the idea of using anticipation and 

control to limit or take out dangers in working 

environments. Be that as it may, in a few immature 

nation's noteworthy health, safety concerns exist in 

work environments. Health alludes to a general 

condition of physical, mental, and enthusiastic 

prosperity [93]. A healthy individual has been 

liberated from disease, damage or mental and 

passionate issues that disable typical human action. 

Health management rehearses in associations 

endeavour to keep up the general prosperity of 

people. Safety then again alludes to securing the 

physical prosperity of individuals [94]. The principle 

motivation behind powerful safety programs in 

associations has been to forestall business related 

wounds and mishaps. The reason for security has 

been to ensure workers and hierarchical offices. The 

general objective of giving a sheltered, secure and 

healthy working environment has been arrived at 

when there has been collaboration between chiefs 

and HR staff individuals. A HR director or safety 

pro can help organize health and safety programs, 

research mishaps, produce safety program materials 

and lead formal safety preparing. Notwithstanding, 

division administrators and supervisors assume key 

jobs in keeping up safe working conditions and a 

healthy working environment. For instance, an 

administrator in a distribution centre has a few 

health and safety obligations: reminding 

representatives to wear safety caps; keeping an eye 

on the neatness of the work territory; watching 

representatives for any liquor, tranquilize or 

enthusiastic issues that may influence their work 

conduct; and prescribing gear changes (such as 

screens, railings or other safety gadgets) to 

designing authorities in the association. A position 

getting increasingly regular in a few organizations 

has been that of safety/ecological official. This blend 

may bode well in circumstances where peril results 

from synthetic or different wellsprings of 

contamination that might be risky to the two workers 

and the general population and the earth.  

With respect to, HR chiefs and experts can facilitate 

their endeavours along those in other working 

regions to create get to limitations and worker 

recognizable proof methodology, contract or oversee 

authoritative security administrations, for example, 

watches and train all directors and managers to deal 

with conceivably unstable circumstances [95]. 
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3. Related work 

3.1.Applications of Occupational Safety & 

Health 

The insurance of labourers from occupational 

mishaps and illnesses has been essentially a 

management duty, on a standard along other 

administrative errands, for example, setting 

generation targets, guaranteeing the nature of items 

or giving client administrations. Management sets 

the bearing for the organization [96].  

The vital vision and statement of purpose set up a 

setting for development, productivity and generation 

[97], just as putting an incentive on labourers’ safety 

and health all through the endeavour. The 

framework for overseeing safety and health ought to 

be incorporated inside the organization's business 

culture and procedures [98].  

On the off chance that management shows in words 

and activity, through approaches, strategies and 

budgetary motivators [99], that it has been focused 

on labourers’ safety and health, and afterward 

directors and labourers will react through 

guaranteeing that work has been performed securely 

all through the undertaking [100]. Occupational 

safety and health ought to be dealt with not as a 

different procedure, yet as one that has been 

fundamental to how exercises happen in the 

organization [101]. So, to accomplish the target of 

safe and healthy working conditions, bosses should 

initiate authoritative game plans adjusted to the size 

of the undertaking and the idea of its exercises [102].  

 

A. commitment & resources 

While top management has a definitive obligation 

regarding the safety and health program in an 

undertaking, expert for guaranteeing safe activity 

ought to be assigned to all management levels [103]. 

Chiefs have been clearly the key people in such a 

program because of have been in consistent contact 

along the workers [104]. As safety officials, they act 

in a staff ability to help oversee safety approach, to 

give specialized data, to help along preparing and to 

supply program material [105].  

All out responsibility with respect to management to 

focusing on safety and health have been basic to an 

effective occupational health and safety management 

program in the working environment [106]. It has 

been just when management assumes a positive job 

that labourers view such projects as an advantageous 

and maintainable exercise [107]. The meeting room 

has the impact, power, and assets to take activities 

and to set the example for a safe and healthy 

workplace [108, 109, and 110]. Management duty to 

occupational safety and health might be shown in 

different manners, for example, [111, 112, and 113]  

• Allocating adequate assets (budgetary and 

human) for the best possible working of the 

occupational safety and health program.  

• Establishing hierarchical structures to help 

administrators and representatives in their 

occupational health and safety management 

obligations.  

• Designating a senior management agent to be 

answerable for supervising the best possible 

working of occupational health and safety 

management.  

The way toward sorting out and running an 

occupational health and safety management 

framework requires significant capital speculation. 

To oversee safety and health proficiently, sufficient 

monetary assets must be distributed inside specialty 

units as a major aspect of by and large running 

expenses. The nearby management group must 

comprehend the worth that corporate pioneers place 

on giving a protected work environment for 

representatives.  

There ought to be motivating forces for directors to 

guarantee that assets have been conveyed for all 

parts of safety and health. The test has been to 

systematize safety and health inside the arranging 

procedure. When the program has been in progress, 

coordinated endeavours must be made to ensure its 

manageability [113]. 

B. Workers’ Participation 

Collaboration between management and labourers or 

their agents inside a venture has been a basic 

component of avoidance of mishaps and ailments at 
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the work environment. Interest has been basic 

specialists' correct, and it has been likewise an 

obligation. Businesses have different commitments 

along respect to giving a safe and healthy work 

environment, and labourers should, throughout 

playing out their work, participate to empower their 

manager to satisfy those commitments. Their 

delegates in the endeavour should likewise 

collaborate along the business in the field of 

occupational safety and health. Representative 

interest has been recognized as a key precondition of 

fruitful occupational health and safety management 

and a significant contributing component in the 

decrease of occupational infections and wounds.  

The full support of labourers in any occupational 

health and safety management programs intended for 

their advantage won't just guarantee the adequacy of 

such measures, however will likewise make it 

conceivable to continue a worthy degree of safety 

and health at a sensible expense. At the shop-floor 

level, labourers and their delegates ought to be 

empowered to take an interest in the meaning of 

issues, objectives and coming about activities 

identified with occupational safety and health [114].  

C. Training 

The constant incorporation of enhancements under 

the work procedure has been fundamental, yet it has 

been conceivable just if everybody included has 

been appropriately prepared. Preparing has been a 

basic component in keeping up a healthy and safe 

work environment and has been an indispensable 

part of occupational health and safety management 

for quite a long while. Chiefs, supervisory staff, and 

labourers all should be prepared. Labourers and their 

delegates in the endeavour ought to be given fitting 

preparing in occupational safety and health. It has 

been dependent upon management to give the 

essential guidelines and preparing, assessing the 

capacities and limits of various classifications of 

labourers. The essential job of preparing in 

occupational safety and health has been to advance 

activity. It should accordingly invigorate 

mindfulness, confer information, and help 

beneficiaries to adjust to their own jobs.  

Preparing in occupational safety and health ought 

not to be treated in confinement; it should include as 

a fundamental piece of employment preparing and 

be fused under day by day work methods on the 

shop floor. Management must guarantee that each 

one of the individuals who have an impact in the 

generation procedure have been prepared in the 

specialized abilities that they have to do their work. 

Preparing for the obtaining of specialized abilities 

ought to in this way consistently incorporate an 

occupational health and safety management segment 

[115]. 

D. Organizational Aspects 

The control of occupational dangers and ailments 

requires sufficient hierarchical measures. As there 

has been no ideal model for an authoritative 

structure, a decision must be made through weighing 

up the foreseen merits and detriments of different 

frameworks. Control ought to be the core value, and 

a stage through-advance methodology has been 

probably going to be more fruitful than an 

overambitious plan that does not take into account 

resulting alteration.  

3.2.Management Responsibilities in 

occupational health & safety management 

Training 

It has been the responsibility of management to: 

• Give every labourer reasonable and suitable 

guidance, assessing their aptitudes and expert 

experience, for each situation characterizing 

the goal to be accomplished regarding 

capacity to play out a capacity.  

• Provide preparing including the obtaining of 

information and skill to be applied in a 

particular activity and comparing to the 

capabilities required; this may comprise of 

introductory preparing for section to a 

specific exchange or calling, or versatile 

preparing related along a change of the 

workstation, the presentation of new 

strategies or an exchange to another activity;  

• Give supplemental classes to refresh the 

information obtained through preparing; give 

further preparing, along these lines 
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empowering labourers to secure new 

information, supplement existing 

information, or work in a specific zone 

through getting increasingly point by point 

information. 

3.3.Responsibilities & Rights of Employees & 

Employers in Health & Safety Issues: 

A few creators express that businesses have been 

liable for playing it safe to guarantee the health and 

safety of their labourers. This has been known as the 

"due constancy" prerequisite.  

Explicit obligations of the business incorporate: -  

• Filing government mishap reports  

• Maintaining records  

• Posting safety sees and authoritative data  

• Education and preparing on health and safety 

careful steps  

• Employees likewise have obligations which 

incorporate taking sensible consideration to 

secure their own health and safety and, by 

and large, that of their collaborators.  

These prerequisites incorporate: -  

• Wearing defensive garments and hardware  

• Reporting any negation of the law of 

notoriety.  

A few creators distinguish the accompanying as 

workers' fundamental rights under the joint duty 

model:  

• The rights to think about working 

environment safety risks.  

• The right to take part in the occupational 

health and safety process.  

• The right to reject perilous work if they have 

"sensible reason" to accept that the work has 

been risky.  

"Sensible reason" for the most part implies that a 

protest about a work environment peril has not been 

sufficiently settled, or a safety issue places 

representatives in impending peril. On the off chance 

that presentation of an undertaking would 

antagonistically impact health and safety, a specialist 

can't be restrained for declining to carry out the 

responsibility [116].  

In [117] states that businesses much of the time 

whine that there has been no orderly strategy for 

evaluating costs and advantages when managing 

along representatives' safety and health conditions. 

Actually, that has been valid; however there has 

been a conduct costing model that may give a 

valuable beginning. It has been basic to recognize 

nondiscretionary from optional safety and health 

uses. A few states and nearby organizations expect 

firms to agree along safety and health guidelines. To 

consent, firms may need to buy and introduce 

uncommon hardware, for example, machine 

monitors, safety switch interlocks, and non slip 

flooring.  

These costs have been nondiscretionary. To do in 

any case has been to hazard overwhelming fines and 

misfortunes from risk and harm suits. In [118] again 

underlined that, past minor consistence, 

notwithstanding, organizations have various choices 

with respect to how much they put resources into 

representative safety and health. A persuasive blurb 

program (for example "think safety") has been a 

token exertion that requires insignificant costs. 

Production of a safety board to support dynamic 

worker objections has been increasingly costly. The 

greatest expense choice incorporates normal safety 

preparing for all representatives. The preparation 

may include films, addresses through safety 

specialists or hands-on drills and showings along 

safety and crisis mechanical assembly.  

In [119] states that for every one of these degrees of 

safety and health programs, venture costs have been 

quantifiable. They incorporate the pay rates and 

wages of representatives taking an interest in the 

program, the costs of outside administrations used 

and the costs to execute the projects. Shockingly, the 

advantages to be gotten from such projects can't be 

followed as effectively to the main concern. 

Unquestionably, the most quantifiable advantage 

coming about because of the effective presentation 

of a safety and health program has been a decrease 

in loss and labourers’ pay protection rates. Less 

quantifiable advantages include the shirking of the 

"circuitous "cost of a mishap, including: -  
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• Cost of wages paid for time lost  

• Cost of harm to material or gear  

• Cost of extra time work required through the 

mishap  

• Cost of wages paid to managers while time 

has been required for exercises coming about 

because of the mishap  

• Costs of diminished yield of the harmed 

labourer after she or he comes back to work  

• Unsure restorative costs borne through the 

organization  

• Cost of time spent through higher 

management and administrative labourers to 

examine or to process specialist's 

remuneration structures.  

• Costs related along the time it takes for 

another specialist to gain proficiency with 

the activity.  

• Cost of work spent on the worker connected 

with to supplant the harmed  

Expectation of these costs and distinguishing proof 

of patterns in them has been troublesome. It must be 

done based on authentic data (to measure pattern) 

and judgment through directors (to survey the reality 

of the mishaps avoided).This bodes well for firms to 

guarantee that there ought to be no restriction to 

endeavours to wipe out mishaps and health perils. 

Different practices related to health & safety of the 

workplace has been essential for the financial 

development & prosperity of the society. 

Occupational health & safety practices have also 

creates the attention among the different legislators 

across worldwide. Relevant literature related to this 

study was being read & demonstrated the untouched 

area among the past studies. Keeping all this in the 

mind, an effort has been made in this section to 

consider the related studies & find the gaps for 

further actions. 

Based on health & safety guidelines, [120] has given 

through Corporate Government employers who has 

been considered that it has been sound business 

practice to offer safe & healthy to their employees 

[121] & the benefits it furnishes to the management 

has been as follows: 

• Safe & healthy working environment has 

been fundamental human right. 

• Providing measures to ensure health & safety 

working conditions for the workers. 

• Positive impact on productivity, social & 

economic development. 

• Increase the business performance for the new 

as well as existing industry. 

• Advancement in technology has minimized & 

eliminates hazards at work. 

• National policy on health & safety eliminate 

the injuries but also enhance the wellbeing of 

employees & society. 

Likewise, employer may ignore the safety polices at 

the workplace that increase the chance of accidents 

& injuries for employees & the reasons has been: 

• Employer considered safety as cost 

component. 

• Employer may do little concern for ensuring 

safety & health conditions of work persons.  

• Workers at the workplace ignore the safety 

due to earning depends upon the output. 

Training should be given to employees & time to 

time performance of employees should be measured 

& proper feedback should be taken to know about 

the training programme effectiveness [121]. 

Organization should establish efficient training 

programme for both new & old employees & allot a 

mentor to employees for guidance [122]. Several 

authors given critical view that after the warnings & 

instructions, it has been difficult to train all the 

employees to know about risk related to workplace. 

If the management has been concerning for the 

safety helps to achieve the success of organizations 

safety programme [123]. There has been needed to 

do the efforts of both individual & management to 

perform the work in the safe manner [124]. Human 

error has been mostly found in manufacturing, 

construction as well as transport [125]. Several 

authors found in their study that there has been no 

such research done on organization culture, safety 
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behaviour, & safety performance. Now an 

organization has been facing cut edge competition & 

need to enhance the management system, all this 

make the organizations complex. Due to the 

complex nature of organizations, chances of 

happening the accidents & risks have been increased 

[126]. 

Formal & informal training can be given through the 

employer to the employees who enhance the job 

skills of the worker. Interventions which have been 

associated along health & safety training reduce 

work - related injury & hazards. Several researchers 

[127] focused that health & safety training enhance 

attitude, behaviour, & awareness of worker. Hazards 

& accidents have been uncontrollable, so training 

has been the tool which can control it [128]. Several 

developed countries it has been mandatory to 

provide the health & safety training to the 

employees & this will positively affect to enhance 

their everyday habit [129]. Safety training reduces 

the rate of accidents & this will enhance the welfare 

of employees 

3.3.1. Elements of the safety management 

system 

Following elements has been covered in safety 

management system: 

Management guidance & commitment: Management 

should develop the written health & safety policy for 

the effective implementation of safety management 

system. In this part, employer should also involve 

the employees in policy related to health & safety. 

These policies help to contribute in business 

performance. These health & safety policies control 

all the actions & decisions of the business [130]. 

Safety discipline motivation: Supervisor must be 

motivating the employees to follow the safety rules. 

Regular feedback from the worker can enhance the 

worker safety. To support the safety, supervisor 

should provide the rewards & certification to the 

workers [131]. Safety engineering: Safety 

engineering has been related to the machinery. 

Fencing of machinery, proper space between 

machines, material handling machine, & timely 

maintenance of machinery has been undertaken to 

avoid accidents at the work area [132]. Safety 

training & communication: Safety training has been 

necessary for all the workers especially for the new 

workers. Safety training may include safety 

practices, rules, first aid & fire prevention. Every 

organization should display posters, newsletters & 

slogans at the notice board. Two-way 

communications should be done between the 

management & workers about the safety to enhance 

the safety at the workplace. There has been different 

levels in the organization so, at all the levels 

responsibility & duty should be well defined to 

achieve the performance of the organization [133]. 

3.3.2. Hazards & risk recognition 

There have been several types of risks & hazards has 

been associated along the work area, so, it has been 

employer’s duty to assess all before commencing. 

Past records of the hazards & helps in inspection & 

find out the reasons of incidents at the workplace. 

Risk at the workplace also affects the performance 

of the organizations. Through eliminating the 

process & system which generate the risk enhances 

the performance of the organization [134]. 

Evaluation of safety effort: Safety audit can easily 

observe & estimate the safety efforts. Incident & 

injury data should be compared along the previously 

available statistics.  

Government support: Corporate government formed 

national safety council in 1966 to support safety 

related activities. Every year national safety awards 

have been given to different industries for their 

accident free environment [135]. Emergency 

response plan: Safety management system cannot 

save the life of employees in emergency (such as 

fire, flood etc.) So, every organization should have 

the good emergency response plan which can reduce 

the risk at the workplace. Employees should know 

about which person they will need to contact at the 

time of emergency [136]. 

3.3.3. Safety & health culture  

Good & effective safety culture can enhance the 

safety performance of the organization. In an 

organization, safety culture has been the mixture of 

individual & group efforts. Safety culture has been 
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static & it also includes the overall organization 

culture. Safety cultures provide the directions to the 

groups where every individual change their 

behaviour along the joint belief in importance of the 

safety & every individual in a group has been ready 

to take the group safety norms 

In [137] author discussed Safety culture helps an 

individual to develop the safety attitude & also 

promoted the safety behaviour. Safety culture has 

consideration of safety then safety climate. The 

literature suggests that basically safety culture of any 

organization depend kind of diverse practices, law & 

system an organization follows & value & 

perceptions of members as regards to chase the 

safety. 

In [138] author discussed Safety culture has been the 

phenomenon which expressed the attitude of 

employees. Safety culture has been a characterized 

the safety related aspects. Has also stated that 

attitude has been the part of culture whereas the 

perceptions has been more linked to climate 

measure. Attitude has been the main factor which 

leads to increase in the safety performance & it also 

helps in reduction in the accidents at the workplace. 

In [139] have claimed that knowledge related to 

happening of accidents linked along the attitude as 

well as safety performance.  

In [140] author has identified entrenched safety 

training procedure & formal & informal relations 

among the employees & management as the 

essential factors to lower the rate of accidents 

percentage at the workplace. 

In [141] author discussed safety culture have been 

done mainly in the areas of rail, transport, chemical, 

nuclear power production, the chemical, processing, 

& construction industries, & offshore oil production. 

In [142] author has identified five components of 

safety culture: Informed culture:  Information related 

to accidents, & incidents should be received from 

every level & must be related along safety audit. All 

this provide real picture of safety within the 

organization. Reporting culture: Organization 

environment where workers will be easily 

communicating the accidents & avoiding collision. 

Just culture:  Organization makes an atmosphere of 

trust & rewarded the peoples to provide safety 

related suggestions but there has been gap between 

acceptable & not acceptable suggestions. Flexible 

culture: Make changes in the organization culture as 

the traditional mode to the modern structure. 

In [143] author has recognized the basic nature of 

workplace that differs according to the activity. 

Service organizations differ from the manufacturing 

organizations in several ways such as services 

provide as intangible & immediate production as 

well as consumption. Manufacturing organizations 

focus more on technology, material, & equipment 

than the service organizations those has been paying 

more consideration on their key component i.e. 

Employee. Service organizations have been adopting 

that practices which involve more of the employees.  

In [144] author have also provided evidences from 

the manufacturing industry that chance of adoption 

of occupational health & safety practices has been 

greater where the constraints of cost & 

rationalization of efficiencies has been not present. 

Have shown that corporate organizations in the 

manufacturing sector outperform the firms in the 

other area including corporate organizations in 

service sector. Utilizing the data of survey, has 

explored that manufacturing companies have given 

more focus on solving the problems which has been 

related to the groups whereas the service firms may 

emphases more on flexible time. 

In [145] author discussed A firm to remain 

competitive, need to build up unique, scarce & 

dynamic human assets that cannot be replicated 

through the competitors in the short run. 

Organizations put utilization of occupational health 

& safety practices to develop the human assets. In 

other words, the basic groundwork behind 

occupational health & safety practices has been the 

resource-based vision of the organization. Now has 

been sue behind has been that there have been these 

occupational health & safety practices those really 

enhance the safety performance & firm performance. 

This segment deals along these queries while 

formulating the appropriate hypotheses related to 
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occupational health & safety practices & safety 

performance.  Welfare measures has been given 

through the employer i.e. Health, physical & mental 

level which fit along the organizational environment. 

It contributes to the higher efficiency of worker & 

contributes to the higher productivity.  

In [146] author Research has shown that proper 

arrangement related to safety through the 

management leads to enhance the safety 

performance. Workplace risk management practices 

have been involved in providing appropriate training 

to right person at the right time. Have pointed out 

the effective risk management control systems i.e. 

Inspection, communication, plant change, plant 

design which lead to prevent the accidents & 

consequently enhance the safety & economic 

performance of the organization. 

In [147] author has studied the impact of health & 

safety training related to health & safety practices on 

safety performance. Organizations along the suitable 

training programs reduce injuries at the 

organizations, so, it helps to increase the 

productivity. A study has found an essential 

relationship between health & safety training & 

safety performance. Management should create the 

proper coordination between the tasks & training 

requirements of employees & also support them. 

Providing the adequate & timely training to old as 

well as new recruits in the organization can reduce 

the chances of accidents & enhance the safety 

performance of the organization.  

In [148] author have stated that prevention 

programme of safety can act as a good source of 

improving the safety performance. Performance 

assessment system can decrease the human error & 

also reduce the chances of accidents. Organizational 

casual model creates a relationship between 

organizational factors & safety performance. Safety 

performance can be computed along the network 

approach to output as well as inputs.  

In [149] author prevention plan has a positive effect 

on two dimensions of the safety performance i.e. 

Decreased the overall accidents rates & material 

damage. Prevention plan depends upon the 

management involvement in the improvement of the 

quality & environment of the workplace. This helps 

to find out the reasons of hazards & prevent the 

employees & this will enhance the safety 

performance. So, based on above studies, following 

statement can be hypothesized: 

In [150] author discussed Stress of the workplace 

has been the major reason which affects both 

individual & organizational productivity. He 

presented the similar results through highlighting 

healthy & safe included stress, depression & anxiety 

at workplace area. Stress management has created 

good association between management & employees 

at the different level in the organization & also 

improves the performance. Proper lighting, 

temperature, & working environment reduce the 

stress at work & enhance the productivity of 

employees.  

In [151] author has shown that active involvement of 

co-workers in organizational issues facilitates the 

safety performance & thereby, reduces the accidents 

& material loss. Co-worker has been treated as 

expert who promotes worker participation, worker 

commitment & creates the attachment, hence, 

indirectly related to safety performance.  

In [152] author have stated that when individual & 

management has been more conscious about the 

safety then accidents has been decreased & it helps 

to increase the safety performance. Safety 

consciousness refers to provide the smooth & safe 

work culture to the employees to enhance 

performance of employees, teams, & it ultimately 

improves the safety performance.  

In [153] author discussed job satisfaction has a 

positive effect on safety performance. Job 

satisfaction & safe work environment both has been 

co - related to each other. Several studies have 

identified that job satisfaction of employees has been 

an essential component of safety. The Internet of 

Things (IoT) also gained attentions for safety 

management applications recently [155-158]. 

4. Research gap 

From the above literature review, several studies 

have been carried out in occupational health & 
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safety practices in all over the world; here we found 

some gaps in literature as follow:  

• Study conducted in this field of occupational 

health & safety practices has been very less 

in the corporate context. So, this area has 

been almost untouched through the 

researchers in Corporate. 

• No study has been noticed in Corporate 

where safety management practices have 

been covered extensively. 

• While the importance of that concept of 

safety performance & firm performance has 

been stressed through several authors, but 

very scanty studies have covered both issues 

in corporate context. 

5. Conclusion & future work 

This study was performed to evaluate the effects of 

occupational health & safety practices on corporate 

sector working including safety performance & firm 

performance. From the literature, we found that 

accidents, injuries & death at the workplace were 

caused through lack of health & safety training, lack 

of suitable at the workplace were caused through 

lack of health & safety training, lack of suitable 

working conditions & due to workplace stress. 

These accidents & hazards had effect on individual 

health & thus, also affect the performance of the 

organization. As a result, the importance of safety 

policies & prevention plans to control accidents & 

hazards was increased at the work area. 

Organizations can enhance their performance 

through providing good health & safety practices. In 

this paper, we have discussed about the major 

literature of our study. For future we suggest that 

there should be a deeper study of literature on 

occupational health & safety management. 
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